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	SAMPLE POLICY

	

	

	This sample policy is provided as an example for agencies to better understand what should be included in a directive. The sample policy includes examples of acceptable documentation for demonstrating compliance with each of the components of the Collaborative Standard. 
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GUIDING PRINCIPLES
Every law enforcement agency must be committed to its community by providing services with due regard for the cultural, racial or other differences that make up the community. It should be the policy of this agency to provide services and enforcement fairly and without discrimination toward any individual or group of people. Race, gender, gender identity, sexual orientation, religion, nationality, ethnicity, cultural affiliation, age, disability, economic status, or affiliation with any other similar identifiable group shall not be used as the basis for providing law enforcement services or the enforcement of laws.

RACIAL or BIASED BASED PROFILING PROHIBITED
Criminal profiling, in itself, can be a useful tool to assist law enforcement officers in carrying out their duties. Officers shall not consider race / ethnicity to establish reasonable suspicion or probable cause, except that officers may take into account the reported race / ethnicity of a potential suspect(s) based on trustworthy, locally relevant information that links a person or persons of a specific race / ethnicity to a particular unlawful incident(s).

Definition:
BIAS FREE POLICING 
The lack of inappropriate reliance on factors such as race, gender, gender identity, ethnicity, national origin, religion, sexual orientation, economic status, age, cultural group, disability or affiliation with any other similar identifiable group as a factor in deciding whether to take law enforcement action or to provide service. 

PURPOSE
Law enforcement agencies must prohibit the use of any bias based profiling in its enforcements programs. This should include all self-initiated field contacts and responding to citizen complaints or requests for assistance.

SAMPLE LANGUAGE 
This law enforcement agency is committed to its community by providing services with due regard for the cultural, racial or other differences that make up the community. It is the policy of this agency to provide services and enforcement fairly and without discrimination toward any individual or group of people. Race, gender, gender identity, sexual orientation, religion, nationality, ethnicity, cultural affiliation, age, disability, economic status, or affiliation with any other similar identifiable group shall not be used as the basis for providing law enforcement services or the enforcement of laws.




	Standard provided by Ohio Collaborative Board Members

	Agencies shall establish a written policy governing biased based profiling that includes the following provisions:

1. A prohibition against biased based profiling in traffic contacts, field contacts, and in asset seizure and forfeiture efforts.

2. Training all agency enforcement personnel in biased based profiling issues and the relevant legal aspects.

3. Corrective measures if biased based profiling occurs.

4. The collection of data on all self-initiated traffic contacts to include at a minimum, the race and gender of the driver of the stopped vehicle. For agencies that employ fewer than 35 sworn full time police officers, collection of data does not have to occur until the year 2020. Agencies with 35 or more sworn full time police officers shall collect the data in 2019.

	A documented annual administrative review of agency practices, data collected, and citizens’ concerns.

	COMPLIANCE EXPECTATIONS

	· POLICY < STANDARD 6. 2017.6, BULLET A >

	It shall be the policy of this agency to prohibit the use of bias based profiling in its enforcement, or service programs. All members have responsibility for achieving the department’s goal of bias free services.

	· TRAINING < STANDARD 6. 2017.6, BULLET B >

	Enforcement members of this agency shall receive training on biased based profiling issues and the relevant legal aspects. Training should include, at a minimum, profiling related issues governing field contacts, traffic stops, search issues, asset seizure and forfeiture, interview techniques, cultural diversity, discrimination and community support.

	· CORRECTIVE MEASURES < STANDARD 6. 2017.6, BULLET C >

	Corrective measures shall be used to address violations of this policy. Ex: based on other agency policies, standards of conduct, training, re-training, and / or progressive discipline process, etc.

Ex: Supervisors shall monitor those individuals under their command for any behavior that may conflict with the purpose of this policy and shall handle any alleged or observed violation of this policy in accordance with the agencies disciplinary procedures.

(a) Supervisors should discuss any possible violations with the involved officer in a timely manner.
(b) Supervisors should ensure that no retaliatory action is taken against any member of this 	 	department who discloses information concerning bias- based profiling.

	· 
SELF-INITIATED COLLECTION OF DATA < STANDARD 6. 2017.6, BULLET D >

	Officers shall collect data regarding the race and gender of all self-initiated traffic stops. This information should be derived from the officer’s observations, perceptions, or from known information services, i.e.; LEADS, OHLEG, CCH, or other known and trusted resources. Officers should not be required to request information about the race or gender of the contacted person.

	· 
ANNUAL ADMINISTRATIVE REVIEW < STANDARD 6. 2017.6, BULLET E >

	This agency will conduct a documented annual review of agency practices related to this policy, to include: agency practices, data collected and any citizen concerns related to this policy. This review shall be made available to the public.





	

	
Compliance-documented training:

Standard 3.2017.6, Bullet B –Training 
Documentation showing required training was provided to officers.

	

	
Compliance documentation samples: (This information could be listed in the annual review, agency standardized form, memorandum, etc.)

Standard 3.2017.6, Bullet C – Corrective measures. Supervisory or agency administrative responsibilities based on progressive discipline, or other related policy,

	

	
Compliance documentation samples: Calls for service data collection, other in house reporting method. (This information could be listed in the annual review.)

Standard 3.2017.6, Bullet D – This is data collected from self-initiated traffic contacts to include, at a minimum, the race and gender of the driver.

	

	
Compliance documentation samples: Social media posting, Annual report, media release, other methods.

Standard 3.2017.6, Bullet E – A documented administrative annual review of agency practices, data collected, and citizen’s concerns. This report must be made available to the public. 
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